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Abstract

The purpose of this research is to determine the influence of work discipline
and motivation on employee work performance at Honda Arista Binjai. This type
of research is quantitative research with a descriptive approach. The population
in this study were employees of Honda Arista Binjai numbered 60 people. Data
collection techniques use questionnaires and documentation. The research results
concluded that there was an influence of work discipline and motivation on
employee work performance at Honda Arista Binjai with a Fcount value of 21.682
> FTable 3.16. Meanwhile, the value of Rsquare = 0.432 means that the influence
of work discipline and motivation on work performance contributes 43.2%.

Keywords: Work Discipline, Motivation, and Employee Work Performance
Abstrak

Tujuan dari penelitian ini untuk mengetahui pengaruh disiplin kerja dan
motivasi terhadap prestasi kerja karyawan di Honda Arista Binjai. Jenis penelitian
ini berupa penelitian kuantitatif dengan pendekatan desktiptif. Populasi dalam
penelitian ini adalah karyawan Honda Arista Binjai sebanyak 60 orang. Teknik
pengumpulan data menggunakan kusioner atau angket serta dokumentasi. Hasil
penelitian menyimpulkan bahwa terdapat pengaruh disiplin kerja dan motivasi
terhadap prestasi kerja karyawan di Honda Arista Binjai dengan nilai Fhitung 21,682
> Fraver 3,16. Sedangkan untuk nilai Rsquare = 0,432 artinya pengaruh disiplin kerja
dan motivasi terhadap prestasi kerja berkontribusi sebesar 43,2 %.

Kata Kunci : Disiplin Kerja, Motivasi, dan Prestasi Kerja Karyawan
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