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ABSTRACT

Mirna Anggelia, 2229081047. The Influence of Recruitment and Job Training on
Employee Work Productivity at Tjut Nyak Dhien University, Medan. Thesis, Tjut
Nyak Dhien University Medan 2024.

This research focuses on finding out the extent to which Recruitment and job
training influence employee work productivity at Tjut Nyak Dhien University, Medan.
The results show that the two variables have a significant influence both individually
and together.

Through quantitative research with a sample size of 46 participants, and
using saturated sampling techniques. Data management via SPSS version 25.0
software. Data analysis techniques using multiple linear analysis and hypothesis
testing were carried out using the t test and F test as well as testing the R-Square
coefficient of determination.

Recruitment t test results with a calculated t coefficient value of 3.347 > t
table value of 2.015 and a significance value of 0.002 <0.05. Job Training coefficient
value t is 3.251 > t table 2.015 and the significance value is 0.002 <0.05. Based on
the F Test (Simultaneous) Recruitment and Job Training with a calculated F value of
15.640 > from Ftable 3.21 with sig 0.000 < 0.05. The coefficient of determination R2
is 0.421, meaning that recruitment and job training are able to explain the work
productivity variable of Tjut Nyak Dhien University employees by 42.1%, while
57.9% is influenced by other variables not examined in this research. The conclusion
in this research is that recruitment has an influence on employee work productivity,
job training has an influence on employee work productivity, and recruitment and job
training simultaneously have an influence on employee work productivity at Tjut
Nyak Dhien University, Medan.

Keywords: Recruitment, Job Training, Employee Work Productivity



ABSTRAK

Mirna Anggelia, 2229081047. Pengaruh Rekrutmen dan Pelatihan Kerja
Terhadap Produktivitas Kerja Pegawai Di Universitas Tjut Nyak Dhien Medan.
Skripsi, Universitas Tjut Nyak Dhien Medan 2024.

Penelitian ini memiliki fokus untuk mengetahui sejauh mana Rekrutmen dan
Pelatihan kerja mempengaruhi Produktivitas kerja pegawai di Universitas Tjut Nyak
Dhien Medan. Universitas Tjut Nyak Dhien menjadi tempat dilaksanakan nya
penelitian yang beralamat JI. Gatot Subroto/Rasmi no.28 Medan.

Melalui penelitian kuantitatif dengan jumlah sampel sebanyak 46 peserta, dan
menggunakan teknik total sampling. Pengelolaan data melalui perangkat lunak SPSS
versi 25.0. Teknik analisis data dengan analisis linier berganda dan uji hipotesis
dilakukan dengan menggunakan Uji t dan Uji F serta pengujian Koefisien determinasi
R-Square.

Penelitian yang dihasilkan dengan pengujian hipotesis uji t menunjukkan
rekrutmen berpengaruh terhadap produktivitas kerja pegawai, pelatihan Kkerja
berpengaruh terhadap produktivitas kerja pegawai dan uji F menunjukkan bahwa
Rekrutmen dan Pelatihan kerja bersama-sama berpengaruh positif dan signifikan
terhadap Produktivitas kerja pegawai di Universitas Tjut Nyak Dhien. Koefisien
determinasi R? sebesar 0,421 artinya rekrutmen dan pelatinan kerja memberikan
kontribusi terhadap produktivitas kerja pegawai Universitas Tjut Nyak Dhien sebesar
42,1% sedangkan 57,9% terpengaruh oleh faktor lain yang tidak diinventarisasi.

Kata Kunci: Rekrutmen, Pelatihan Kerja, Produktivitas Kerja Pegawali
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