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Abstrak

Tujuan dari penelitian ini untuk mengetahui pengaruh pelatihan Kkerja,
kompensasi finansial terhadap pengembangan karir karyawan di PT. PNM Mekar
Medan. Jenis penelitian ini berupa penelitian kuantitatif dengan pendekatan
desktiptif. Populasi dalam penelitian ini adalah karyawan PT. PNM Mekaar
sebanyak 36 orang. Teknik pengumpulan data menggunakan kusioner atau angket
serta dokumentasi. Hasil penelitian menyimpulkan bahwa terdapat pengaruh
pelatihan kerja dan kompensasi finansial secara simultan atau bersamaan terhadap
pengembangan karir di perusahaan PT. PNM Mekaar Medan dengan nilai Fhitung
52,686 > Fraver 3,28. Sedangkan untuk nilai Rsquare = 0,762 artinya pengaruh
pelatihan kerja dan kompensasi finansial secara simultan terhadap pengembangan
karir berkontribusi sebesar 76,2 %.

Kata Kunci : Pelatihan Kerja, Kompensasi Finansial, dan Pengembangan
Karir

Abstract

The purpose of this research is to determine the effect of job training,
financial compensation on employee career development at PT. PNM Mekar
Medan. This type of research is quantitative research with a descriptive
approach. The population in this study were employees of PT. PNM Mekaar is 36
people. Data collection techniques use questionnaires and documentation. The
results of the research concluded that there was a simultaneous or simultaneous
influence of job training and financial compensation on career development at the
PT company. PNM Mekaar Medan with Fcount value 52.686 > FTable 3.28.
Meanwhile, the value of Rsquare = 0.762 means that the influence of job training
and financial compensation simultaneously on career development contributes
76.2%.

Keywords: Job Training, Financial Compensation, and Career Development
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Abstrak

Tujuan dari penelitian ini untuk mengetahui pengaruh pelatihan Kkerja,
kompensasi finansial terhadap pengembangan karir karyawan di PT. PNM Mekar
Medan. Jenis penelitian ini berupa penelitian kuantitatif dengan pendekatan
desktiptif. Populasi dalam penelitian ini adalah karyawan PT. PNM Mekaar
sebanyak 36 orang. Teknik pengumpulan data menggunakan kusioner atau angket
serta dokumentasi. Hasil penelitian menyimpulkan bahwa terdapat pengaruh
pelatihan kerja dan kompensasi finansial secara simultan atau bersamaan terhadap
pengembangan karir di perusahaan PT. PNM Mekaar Medan dengan nilai Fhitung
52,686 > Fraver 3,28. Sedangkan untuk nilai Rsquare = 0,762 artinya pengaruh
pelatihan kerja dan kompensasi finansial secara simultan terhadap pengembangan
karir berkontribusi sebesar 76,2 %.

Kata Kunci : Pelatihan Kerja, Kompensasi Finansial, dan Pengembangan
Karir

Abstract

The purpose of this research is to determine the effect of job training,
financial compensation on employee career development at PT. PNM Mekar
Medan. This type of research is quantitative research with a descriptive
approach. The population in this study were employees of PT. PNM Mekaar is 36
people. Data collection techniques use questionnaires and documentation. The
results of the research concluded that there was a simultaneous or simultaneous
influence of job training and financial compensation on career development at the
PT company. PNM Mekaar Medan with Fcount value 52.686 > FTable 3.28.
Meanwhile, the value of Rsquare = 0.762 means that the influence of job training
and financial compensation simultaneously on career development contributes
76.2%.

Keywords: Job Training, Financial Compensation, and Career Development
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